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Tenure

< 5 years 5-10 years > 10 years

Average tenure**
6.6

years

Diversity

Diverse Other

50%
are female or 

diverse*

Age Distribution

46-55 56-65

Average age
58.1















































CEO
95% at risk

Other NEO
87% at risk

60% PSUs and
PSUs in lieu of 
Annual Cash Bonus

35% RSUs

5% Base Salary

31% RSUs

53% PSUs and
PSUs in lieu of 
Annual Cash Bonus

13% Base Salary

3% Annual 
Cash Bonus
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Autodesk, Inc., 111 McInnis Parkway, San Rafael, CA 94903 

Autodesk is a registered trademark or trademark of Autodesk, Inc., and/or its subsidiaries and/or affiliates in the USA and/
or other countries. All other brand names, product names, or trademarks belong to their respective holders. Autodesk 
reserves the right to alter product and services offerings, and specifications and pricing at any time without notice, and is 
not responsible for typographical or graphical errors that may appear in this document.

© 202  Autodesk, Inc. All rights reserved. 2
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